


Are You Up for the Challenge?

At ANFEN, our work culture is built on:

• Inclusion

• Difficult conversations

• A Growth Mindset2

• Recognition based on effort, progress, learning, and achievement

• Collaboration between team members, partners, and beneficiaries

2 Growth Mindset The power of believing that you can improve | Carol Dweck:

vi) Actively include our youth in the development of the services provided, in order
to benefit from their perspective and enhance the relevance and impact of
ongoing initiatives.

vii) Establish two additional TVET centres by 2027.

viii) Develop and deliver training programmes to strengthen capacities of affiliated
members and other NGOs in the fields of Psychosocial Support, Pedagogy, Human
Values and Employability.

ix) Fundraise through various means to ensure the financial sustainability of the entire
ANFEN network.

x) Advocate towards the recognition and sustainability of non-formal education 
in Mauritius.

If you believe in this mission and are eager to develop a growth mindset, send us
your Curriculum Vitae and Motivation Letter. Make sure your application highlights:
• Your past professional achievements

• Your current and desired skills

• Your alignment with the objectives listed above.

We look forward to receiving your application as per the conditions outlined in the
advertisement below. We wish you a fulfilling career where you will create a lasting
impact!

Yours sincerely,
Management

Safeguarding Commitment 

Safeguarding children, adolescents, and vulnerable individuals is a priority for ANFEN. All
successful candidates will be subject to a rigorous selection process, in accordance with our
“Politique de Sauvegarde de l’Enfant” , to ensure a safe and protective environment for our
beneficiaries.




